[bookmark: _GoBack]Key References
Chenoweth et al. (2014)  Attracting and retaining qualified nurses in aged and dementia care: outcomes from an Australian study. Journal of Nursing Management 22:234–247. 
Cummings et al. (2010) Leadership styles and outcome patterns for the nursing workforce and work environment: a systematic review. International Journal of Nursing Studies 47(3):363-385. 
HEE (Health Education England) 2014 Growing Nursing Numbers. Literature Review on nurses leaving the NHS. Available at: https://www.hee.nhs.uk/sites/default/files/documents/Growing%20nursing%20numbers%20%E2%80%93%20Literature%20Review.pdf 
Heinen et al. (2013) Study to determine factors associated with nurse retention in a cross sectional observational study in 10 Euro countries. International Journal of Nursing Studies 
Lake, E (2002) Development of the Practice Environment Scale of the Nursing Work Index.  Research in Nursing and health 25 (3):176-188
Maslach, C. and Jackson, S (1981) MBI Human Services Survey Available at: http://www.mindgarden.com/117-maslach-burnout-inventory 
NMC (2018) The NMC Register.  Available at: https://www.nmc.org.uk/globalassets/sitedocuments/other-publications/the-nmc-register-2018.pdf​
RN4CAST. Nurse Survey in England 2012.  National Nursing Research Unithttp://www.kcl.ac.uk/nursing/research/nnru/publications/reports/rn4cast-nurse-survey-report-27-6-12-final.pdf
UCAS (2017) 2017 End of Cycle Report.  Available at: https://www.ucas.com/corporate/data-and-analysis/ucas-undergraduate-releases/ucas-undergraduate-analysis-reports/2017-end-cycle-report

